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Chart: Comparison of NYU Statement and Fair Labor Code of Conduct 
Prepared by the Coalition for Fair Labor at NYU, March 22, 2010 

 
Issue Fair Labor Code of Conduct NYU Statement Shortcomings 
1. Scope of 
Application 

I.C. Throughout the Code, the term 
"Contractor" shall include all persons or entities 
which have entered into a written “Contractor 
Agreement” with the University for the 
purposes of constructing, maintaining, and 
serving NYU’s non-US sites of instruction and 
branch campuses.  The term "Contractor" shall 
for purposes of the Code, and unless otherwise 
specified in the Code, also encompass all 
general contractors, subcontractors, consultants, 
suppliers, agents or representatives that may not 
have entered into a “Contractor Agreement” 
with the University but that, nonetheless, 
employ, hire, supervise or advise in the 
management of workers involved in the 
construction, maintenance, and service of 
NYU’s non-US sites of instruction and branch 
campuses. 
 

II. A. The principles set forth in the Code shall 
apply to all Contractors. 
 

B. As a condition of participating in the 
construction, maintenance, and service of 
NYU’s non-US sites of instruction and branch 
campuses, Contractors must comply with the 
Code.  Contractors are required to adhere to the 
Code within six (6) months of notification of 
the Code. 

February 3, 2010 statement 
The following 
measures…will be 
contractual requirements for 
all companies involved in the 
construction and operation of 
the NYU Abu Dhabi campus 
on Saadiyat Island. 
 
Original Statement of Labour 
Values 
The EEA (Executive Affairs 
Authority of Abu Dhabi) 
shall ensure that: (a) this 
Statement of Values is 
included in all tendering 
materials for vendors and 
service providers; and (b) 
each prospective contractor 
or service provider is 
contractually obligated to 
comply with this Statement 
of Values.  

• Covers only Saadiyat 
Island; does not cover 
downtown campus of 
NYU Abu Dhabi nor any 
other non-US sites of 
instruction 
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2. Legal 
Compliance 

II. B. Legal Compliance: Contractors must 
comply with all applicable legal requirements 
of the jurisdictions in which they conduct 
business related to or involving the 
construction, maintenance, and service of 
NYU’s non-US sites of instruction and branch 
campuses. Where there are differences or 
conflicts with the Code and the applicable laws 
of the relevant jurisdictions, the higher standard 
shall prevail, subject to the considerations 
stated in Section VI. 
 
VI. Labor Standards Environment: If and where 
applicable laws of the relevant jurisdictions or 
practice conflicts with these labor standards, 
Contractors agree to consult with governmental, 
human rights, labor and business organizations 
and to take effective actions as evaluated by the 
University to achieve full compliance with each 
of these standards. In particular, Contractors 
shall take all necessary steps to compensate 
workers for any denials of workers’ right to 
strike by the applicable laws of the relevant 
jurisdictions by establishing, in close 
consultation with workers, conciliation and 
mediation procedures that lead, in the event of a 
deadlock, to binding arbitration with sufficient 
guarantees of impartiality and rapidity to 
resolve labor conflicts. Contractors further 
agree to refrain from any actions that would 
diminish the protections of these labor 
standards. In addition to all other rights under 

Original Statement of Labour 
Values 
Compliance with Laws: The 
labour inspection and 
remediation requirements of 
the U.A.E. Labour Law and 
regulations will be 
implemented and 
comprehensively enforced in 
the construction, operation, 
and maintenance of the NYU 
Abu Dhabi Campus. 

• No mention of measures 
to be taken where local 
law conflicts with 
protection of fundamental 
rights 
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the Contractor Agreement, the University 
reserves the right to refuse renewal of 
Contractor Agreements where: 
A. progress toward implementation of the 
employment standards in the Code is no longer 
being made; and 
B. compliance with the employment standards 
in the Code is deemed impossible. The 
University shall make such determinations 
based upon examination of reports from 
governmental, human rights, labor and business 
organizations and after consultation with the 
relevant Contractors.   

3. Employment 
contracts and 
posting 

III.C. Contractors shall provide workers with 
copies of written employment contracts in 
languages that the workers can understand.  In 
addition, Contractors shall comply with, clearly 
communicate to workers, and conspicuously 
post in their worksites, in languages that the 
workers understand, the following standards 

Not mentioned. • NYU policy does not 
require that workers be 
provided with written 
guarantee of their 
employment standards 

4. Wages and 
benefits 

III.C.1. Wages and Benefits: Contractors 
recognize that wages are essential to meeting 
employees' basic needs. Contractors shall pay 
employees, as a floor, wages and benefits which 
comply with all applicable laws and 
regulations, and which provide for essential 
needs and establish a dignified living wage for 
workers and their immediate families. [A living 
wage is a "take home" or "net" wage, including 
in-kind contributions, such as housing, earned 
during a country's legal maximum work week, 
but not more than 48 hours. A living wage 

Original Statement of Labour 
Values 
As a floor, workers providing 
services to NYU Abu Dhabi 
will be paid wages and benefits 
which comply with all 
applicable U.A.E. laws and 
provide for their essential needs 
and living standards. 
 
Feburary 3, 2010 statement 
Also provides for specific 
benefits: severance pay after 

• NYU does not require a 
living wage nor specify 
what “essential needs and 
living standards” should 
be covered by wages 
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provides for the basic needs (housing, energy, 
nutrition, clothing, health care, education, 
potable water, childcare, transportation and 
savings) of an average family unit of employees 
in the construction, maintenance, or service 
sectors of the country divided by the average 
number of adult wage earners in the family unit 
of employees in the relevant sector of the 
country.] 
 
 

one year of service (amount not 
specified), employer-provided 
medical insurance, employer-
funded transport to and from 
their job sites or an equivalent 
allowance, 30 days’ paid leave 
per year, paid holidays, 45 days’ 
paid maternity leave for female 
employees, and employer-
funded travel for foreign 
employees between the U.A.E. 
and the worker’s home country. 

5. Payment of 
wages, 
reimbursement 
for fees 

III.C.1.a. Contractors shall pay employee wages 
and disperse employee benefits in timely and 
regular intervals, not to exceed one month, 
throughout the duration of employment and shall 
clearly explain to workers in languages they 
understand the wage structure for their 
employment and provide workers statements for 
each pay period in languages they understand that 
include hours worked, wage rates, gross wages 
earned, and any deductions taken.   
 
b. Contractors are prohibited from withholding 
wages or benefits, including the first month or 
two months of wages and including as security to 
compel workers to remain in their employ. 
 
c.  Contractors will pay migrant worker travel, 
visa, recruitment, or other employment-related 
fees and will reimburse workers in a timely 
fashion, but no less than one month after 
commencement of employment, for any such fees 
paid to recruiting agencies or their affiliates. 

February 3, 2010 Statement 
Employees shall receive their 
full wages or basic salary via 
electronic bank transfers and 
on a pre-agreed upon 
schedule. 
 
Employers will fully cover or 
reimburse employees for fees 
associated with the 
recruitment process, 
including those relating to 
visas, medical examinations 
and the recruitment agencies, 
without deductions being 
imposed on their 
remuneration.  

• NYU has no requirement 
that workers be provided 
with information on 
calculation of pay 

• No guarantee that 
workers will be paid on a 
regular basis (“pre-
agreed upon schedule” 
not defined) 

• No explicit ban on 
withholding of wages at 
beginning of 
employment period 

• No requirement that fees 
be reimbursed in a timely 
fashion 
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6. Hours of work 
and overtime 

III.C.2. Working Hours: Hourly and/or quota-
based wage employees shall (i) not be required 
to work more than the lesser of (a) 48 hours per 
week or (b) the limits on regular hours allowed 
by the applicable laws of the relevant 
jurisdictions, (ii) be entitled to at least one day 
off in every seven day period, as well as 
holidays, vacations, and sick leave, including as 
provided in the applicable laws of the relevant 
jurisdictions, and (iii) be entitled to the greater 
of (a) one break every five hours, amounting in 
aggregate to no less than one hour, or (b) the 
break period allowed by the applicable laws of 
the relevant jurisdictions.  
 
3. Overtime Compensation: All overtime hours 
must be worked voluntarily by employees. In 
addition to their compensation for regular hours 
of work, hourly and/or quota-based wage 
employees shall be compensated for overtime 
hours at such a premium rate as is legally 
required by the applicable laws in the relevant 
jurisdictions. 
 

Original Statement of Labour 
Values 
Hourly and/or quota-based 
wage workers shall (i) not be 
required to work more than 
(a) 48 hours per week or (b) 
the limits on regular hours 
allowed by U.A.E. law, and 
(ii) be entitled to at least one 
day off in every seven day 
period, as well as holidays 
and vacations. Daily working 
hours shall be such that no 
worker shall work for more 
than five successive hours 
without breaks, amounting in 
aggregate to not less than one 
hour. 
 
February 3, 2010 Statement 
Employees will work no 
more than eight hours a day, 
five days a week, except for 
those working in 
construction-related 
activities, who will work no 
more than eight hours a day, 
six days a week. Overtime 
will only be worked 
voluntarily, and will be 
compensated at premium 
rates. 

• Overtime rate not 
specified. 
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7. Child labor II.C.4. Child Labor: Contractors shall not employ 
any person at an age younger than 18, consistent 
with International Labor Organization standards 
banning persons under 18 from participating in 
“[w]ork which, by its nature or the circumstances in 
which it is carried out, is likely to jeopardize the 
health, safety or morals of children.” Contractors 
agree to consult with governmental, human rights, 
and nongovernmental organizations, and to take 
reasonable steps as evaluated by the University to 
minimize the negative impact on children released 
from employment as a result of implementation or 
enforcement of the Code, which shall include, at a 
minimum, the provision of adequate support to the 
displaced child workers to enable them to attend 
school until the applicable age of compulsory school 
attendance. 

February 3, 2010 Statement 
Individuals employed in 
connection with NYU Abu 
Dhabi will be a minimum of 
18 years of age. 

• NYU has no provision for 
minimizing the negative 
impact on children 
released from employment 
as a result of 
implementation of the 
policy. 

8. Forced labor II.C.5. Forced Labor: There shall not be any use 
of forced prison labor, indentured labor, bonded 
labor or other forced labor.  Contractors shall 
not compel workers to work by use of force, 
threat or by illegally restricting workers’ 
personal freedom.  Contractors shall not 
withhold workers’ passports or other travel or 
identity documents.   
 
 
 

Original Statement of Labour 
Values 
As required by U.A.E. law, 
there shall not be any use of 
forced prison labor, indentured 
labor, bonded labor, or other 
forced labor. 
 

February 3, 2010 Statement 
Employees will retain all of 
their own personal documents, 
including passports and drivers’ 
licenses. 
 

Employers will not impose or 
request employment bans on 
employees seeking to change 
jobs. 

• No explicit ban on use of 
force, threats, or 
restrictions on personal 
freedom to compel 
workers to work.  
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9. Health and 
safety 

II.C.6. Health and Safety: Contractors shall 
provide a safe and healthy working environment 
to prevent accidents and injury to health arising 
out of, linked with, or occurring in the course of 
work or as a result of the operation of 
Contractors’ worksites.  In addition, Contractors 
must comply with the following provisions: 
 
a.  Contractors shall ensure that written and oral 
project-related instructions, particularly those 
related to workplace safety procedures, are 
communicated in languages that workers can 
understand and posted conspicuously in the 
workplace, where applicable. 
 
b. Contractors shall ensure that all workers 
receive appropriate health and safety training and 
instructions in languages that they can 
understand, both upon hiring and regularly 
throughout employment. 
 
c. Contractors shall ensure that their operations 
comply with all workplace safety and health 
regulations established by the applicable laws of 
the relevant jurisdictions, or with Title 29 CFR of 
the Federal Code of Regulations, enforced by 
Federal OSHA (Occupational Safety and Health 
Administration), whichever regulation is more 
health protective for a given hazard.  In particular, 
Contractors shall prohibit all work during any 
extreme climate conditions, regardless of whether 
labor during such hours is legally permissible, 
during which susceptibility to climate-related 
ailments, such as dehydration and stroke, is high.   

Original Statement of Labour 
Values 
As required by U.A.E. law, a 
safe and healthy working 
environment shall be 
provided to workers 
providing services to NYU 
Abu Dhabi to prevent 
accidents and injuries to 
health arising out of, linked 
with, or occurring in the 
course of work. The direct 
operations of NYU Abu 
Dhabi and its subcontractors 
will comply with all 
workplace safety and health 
regulations established by the 
U.A.E. government and 
ensure regular health and 
safety worker training 
systems to detect threats to 
health and safety, access to 
bathrooms and potable water. 

• NYU has no provision for 
communicating safety 
procedures to workers. 

• No requirement for safety 
training upon hiring. 

• No protection for workers 
laboring in extreme 
climate conditions. 

• No specific provision for 
worker access to adequate 
water and sanitary 
facilities  

• No requirement that 
contractors keep records 
of workplace deaths and 
injuries. 

• No protection for workers 
who refuse work when 
conditions are dangerous 
and violate these health 
and safety provisions. 
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d. Contractors shall ensure worker access to 
adequate water and sanitary facilities. 
 
e.  Contractors will comply with legal obligations 
or applicable laws, if any, to report workplace 
deaths and injuries to the proper authorities.  
Contractors shall also maintain a comprehensive 
database of such incidents that shall be made 
publicly accessible, with appropriate safeguards 
to protect workers’ privacy rights, and that shall 
include the nationalities of the workers in 
question, the nature of the injuries, and the 
Contractors’ contributions to related healthcare 
costs.  
 
11. Worker’s Right to Refuse Work: A worker 
may refuse to engage in work that he/she 
reasonably believes to be dangerous and in 
violation of the health and safety provisions 
established in this Code, as outlined in III(C)(6).   

10. 
Nondiscrimination 

III.C.7. Nondiscrimination: No person shall be 
subject to any discrimination in employment, 
including hiring, salary, benefits, advancement, 
discipline, placement or job selection, 
allocation of work or responsibilities, 
performance evaluations, termination or 
retirement, on the basis of gender or sex, race, 
religion, age, disability, sexual orientation, 
nationality, political opinion, or social or ethnic 
origin. 
 
 

Original Statement of Labour 
Values 
No person shall be subject to 
any discrimination in 
employment, including in 
relation to hiring, salary, 
benefits, advancement, 
discipline, termination or 
retirement. 

• NYU does not specify the 
bases on which 
discrimination is prohibited. 
It is not at all clear what 
kind of discrimination NYU 
is prohibiting or who will be 
protected. 

• Does not prohibit 
discrimination in placement 
or job selection, allocation 
of work or responsibilities, 
or performance evaluations. 
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11. Harassment 
and abuse 

III.C. 8. Harassment or Abuse: Every employee 
shall be treated with dignity and respect. No 
employee shall be subject to any physical, 
sexual, psychological, or verbal harassment or 
abuse.  Contractors will not use or tolerate any 
form of corporal punishment or mental or 
physical coercion of workers.   
 

Original Statement of Labour 
Values 
Every worker shall be treated 
with dignity and respect. No 
employee shall be subject to 
any physical, sexual, 
psychological, or verbal 
harassment or abuse, nor will 
any form of corporal 
punishment be used or 
tolerated. 

• No prohibition on mental 
or physical coercion of 
workers.  

12. Freedom of 
Association and 
Collective 
Bargaining 

9. Freedom of Association and Collective 
Bargaining: Contractors shall recognize and 
respect the right of employees to freedom of 
association and collective bargaining. No 
employee shall be subject to or threatened with 
harassment, intimidation, retaliation, or 
discrimination in their efforts to freely associate 
or bargain collectively. Contractors shall not 
cooperate with governmental agencies and other 
organizations that use the power of the State to 
prevent workers from organizing a union of their 
choice. Contractors shall allow union organizers 
free access to employees, including to non-work 
areas of project property during non-work time to 
communicate with unorganized workers or meet 
with organization members. Contractors shall 
recognize the union of the employees' choice. In 
addition, Contractors shall comply with the 
following provisions:  
 
a. Contractors shall refrain from any interference 
in union activity, including union formation, 

Original Statement of Labour 
Values 
As required by U.A.E. law, 
the right of workers to seek 
resolution of labor disputes 
shall be recognized and 
respected. No worker shall be 
subject to harassment, 
intimidation or retaliation in 
their efforts to resolve work 
disputes. 

• Workers’ right to form 
and join organizations of 
their choosing is not 
protected. 

• No protection for 
workers who engage in 
strikes or other collective 
activity, nor any 
measures to compensate 
for the lack of these 
protections in U.A.E. 
law. 

• No requirement that 
contractors bargain 
collectively with 
workers’ representatives. 
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union leadership elections, the elaboration of 
internal union rules, and other union operations, 
and shall clearly communicate this policy of non-
interference to workers in languages that they can 
understand. 
 
b. Contractors shall not impede or prevent non-
citizens from exercising their right to organize 
and participate fully in worker organizations. 
 
c. Contractors shall pledge neutrality on union 
formation and clearly communicate this pledge to 
workers, in languages that they can understand. 
 
d. Contractors shall engage in good-faith 
collective bargaining over terms and conditions of 
employment, including wages, hours, and 
benefits, with legally constituted and recognized 
workplace or sector-wide unions or labor 
federations or confederations, upon their request.  
 
See also VI. Labor Standards Environment for 
provisions on compliance where these standards 
conflict with local law, as is the case in the 
U.A.E.  (“Contractors shall take all necessary 
steps to compensate workers for any denials of 
workers’ right to strike by the applicable laws of 
the relevant jurisdictions by establishing, in close 
consultation with workers, conciliation and 
mediation procedures that lead, in the event of a 
deadlock, to binding arbitration with sufficient 
guarantees of impartiality and rapidity to resolve 
labor conflicts.”) 
 



Comparison Chart: NYU statement vs. Fair Labor Code of Conduct 
March 26, 2010 
fairlabornyu@gmail.com 
 

  11 

13. Right to 
Terminate 
Employment 

III.C. 10. Worker’s Right to Terminate 
Employment: A worker may terminate 
employment or repudiate his/her labor contract 
with impunity if the Contractor fails to provide 
the working conditions outlined in this Code.   

No provision. • Workers may not be free 
to leave their jobs even 
when conditions are 
abusive.  

14. Non-
retaliation 

III.C.12. Non-retaliation: Contractors will not 
engage in or threaten retaliatory action against 
any person who reports any action that he or 
she believes constitutes a violation of any of the 
provisions of this Code.  Prohibited retaliatory 
action can include, but is not limited to, the 
following: suspension, harassment, demotion, 
discharge or the withholding of wages and/or 
benefits.  

No provision • No protection for 
workers who report 
violations of labor rights. 

15. Women’s 
Rights 

III.C.13. Women's Rights 
 
a. Women workers will receive equal 
remuneration for work of equal value, including 
benefits; equal treatment; equal evaluation of 
the quality of their work; and equal opportunity 
to fill all positions open to male workers. 
 
b. Pregnancy tests will not be a condition of 
employment, nor will they be demanded of 
employees. 
 
c. Workers who take maternity leave will not 
face dismissal nor threat of dismissal, loss of 
seniority or deduction of wages, and will be 
able to return to their former employment at the 
same rate of pay and benefits. 
 

Original Statement of Labour 
Values 
A. Women workers will 
receive equal remuneration, 
including benefits; equal 
treatment; equal evaluation 
of the quality of their work; 
and equal opportunity to fill 
all positions open to male 
workers. 

B. Pregnancy tests will not 
be a condition of 
employment, nor will they 
be demanded of employees. 

C. Workers who take 
maternity leave will not 
face dismissal or threat of 
dismissal, loss of seniority 

• No shortcomings – NYU 
adopted the Code of Fair 
Labor provision. 
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d. Workers will not be forced or pressured to 
use contraception. 
 
e. Workers will not be exposed to hazards, 
including glues and solvents, that may endanger 
their safety, including their reproductive health. 
 
f. Contractors shall provide appropriate services 
and accommodation to women workers in 
connection with pregnancy. 

or deduction of wages, and 
will be able to return to 
their former employment at 
same rate of pay and 
benefits. 

D. Workers will not be 
forced or pressured to use 
contraception. 

E. Workers will not be 
exposed to hazards, 
including glues and 
solvents, which may 
endanger their safety, 
including their reproductive 
health. 

F. Appropriate services and 
accommodation will be 
provided to women workers 
in connection with 
pregnancy. 

16. Disclosure and 
Verification 

IV. Compliance and Disclosure: Contractors, on 
behalf of themselves and their agents, shall 
disclose to the Worker Rights Consortium, the 
University, and the public the information set 
forth in Sections A, B, and C below. 
  
A. at least sixty (60) days prior to the end of 
each contract year of the Contractor Agreement, 
written assurance that (i) Contractors are in 
compliance with the Code, which shall include 
copies of payroll records, time records, vacation 
policies, and all other relevant documentation, 

No provision. • NYU has no requirement 
that contractors disclose 
the information necessary 
to demonstrate 
compliance with these 
standards. 

• No requirement that 
contractors take steps to 
verify compliance or that 
such steps are publicly 
disclosed in order to 
allow the NYU 
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with appropriate safeguards to protect workers’ 
privacy rights, that demonstrate compliance 
with the standards set forth in sections 
III(C)(1),(2), and (3) of this Code and copies of 
the comprehensive database of workplace 
deaths and injuries maintained in compliance 
with III(c)(6), and/or (ii) Contractors are taking 
reasonable steps to remedy non-compliance in 
worksites and hiring and/or employment 
practices found not to be in compliance with the 
code; 
 
B. at least sixty (60) days prior to the end of 
each contract year of the Contractor Agreement, 
a summary of those steps taken to remedy 
material violations, and/or difficulties 
encountered, during the preceding year in 
implementing and enforcing the Code at NYU’s 
non-US sites of instruction and branch 
campuses. 
 
V. Verification: It shall be the responsibility of 
Contractors (for themselves and on behalf of 
their agents) to ensure their compliance with the 
Code. The WRC and NYU will undertake 
efforts to determine and clearly define the 
obligations associated with the development of 
adequate methods and training for independent 
external monitoring, as guided by the principles 
in the founding document of the Consortium. 
 
 

community to assess 
compliance. 
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17. Remediation 
(enforcement) 

VII. Remediation: Remedies herein apply to 
violations which occur after the Effective Date 
of the Code. 
 
A. If a Contractor has failed to self-correct a 
violation of the Code, the University will 
consult with the Contractor (for itself and on 
behalf of its agents and representatives) to 
determine appropriate corrective action. 
 
B. The remedy will, at a minimum, include 
requiring the Contractor to take all steps 
necessary to correct such violations including, 
without limitation: 
 
1. Paying all applicable back wages and migrant 
worker travel, visa, recruitment, or other 
employment-related fees found due to workers 
and paying to workers any additional penalties 
provided for in the applicable laws of the 
relevant jurisdictions for such non-payment of 
wages and fees.   
 
2. Reinstatement of any worker found to have 
been dismissed in violation of this Code or the 
applicable laws of the relevant jurisdictions and 
payment of any fine due the worker for such 
wrongful dismissal. 
 
C. If agreement on corrective action is not 
reached, and/or the action does not result in 
correction of the violation within a specified 

No provision. • NYU has no requirement 
that contractors take 
corrective action when 
violations are uncovered 

• No mention of what 
types of remedial steps 
will be required when 
violations are uncovered 

• No provisions allowing 
for termination of 
contracts in the event of 
failure to correct 
violations 
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reasonable time period, the University reserves 
the right to 
 
1. require that a Contractor with which it has 
entered into a written “Contractor Agreement” 
terminate its relationship, with thirty (30) days, 
with any general contractor, subcontractor, 
consultant, supplier, agent, or representative 
that continues to conduct its business in 
violation of the Code, and/or 
 
2. terminate its relationship, after providing 
thirty (30) days written notice, with any 
Contractor that continues to conduct its 
business in violation of the Code. 
 
D. In order to ensure the reasonable and 
consistent application of this provision, the 
University will seek advice from the Worker 
Rights Consortium regarding possible 
corrective measures and invocation of options 1 
and 2 above.  
 

 


